
JOIN THE STRIKE TONIGHT!
All over New Zealand tonight, Event Cinema workers will be going on 
strike to win a fair deal.  The company have offered less than the 
minimum wage increase of 3.85% to all levels above the starting rate.  The 
differentials between rates have been reduced in many cases to just 20 
cents.

Companies like Hoyts have initially offered workers there 50 cents on all 
levels, much higher than at Event.  But the workers in the Hoyts site think 
that even this is too low, and think that Cinema workers deserve a 
Living Wage of at least $15 per hour on the starting rate.

Are you worth only 30 or 40 cents extra?   Workers in Australia are paid 
WAY more than we are for doing the same job, selling tickets at more or 
less the same price, to movies that are making the company millions of 
dollars in profit.  None of this profit would exist without our work.  

That's why you should stop work with us to today.

Going on strike is LEGAL.  Its part of our democratic rights as citizens of New 
Zealand- we're workers, not slaves, and we are free to bargain and withdraw our 
labour from companies if we want a better deal.  This is how workers have 
improved their living standards, pay rates and conditions over the years.  If we don't 
take action, then pay increases will be less and less, and inflation will mean we are 
actually working harder for less money from year to year.



Strikes and lockouts

Collective bargaining: the basic rules 
Under the Employment Relations Act 2000, strikes and lockouts are lawful: 

 if they relate to bargaining for a single-party or multi-party collective 
agreement, and 

 if any existing collective agreement has expired, and 
 if the parties began bargaining at least 40 days previously, or 
 in some other very limited circumstances where part of a collective agreement 

is illegal and the Employment Court has made an order suspending part of the 
agreement. 

The only employees who can lawfully strike or be locked out are those who will be 
bound by the collective agreement being bargained for. 

Employer rights 
Employers may suspend striking employees without pay. Employers may also 
suspend non-striking employees if the work they normally do is not available 
because of the strike.In both cases, if the employer does not suspend the 
employees, they may remain entitled to be paid. 

Employers may request other employees to perform the work of striking or locked 
out employees and the other employees may agree to perform that work. 
Employers may not, however, require other employees to perform the work. Also, 
the employer may not employ new staff to do the work of the striking employees 
except in the case of work that must be done for health and safety reasons. Where, 
however, the strike is unlawful, none of these restrictions apply.

Employers may not discriminate against 
employees for taking part in a lawful strike.
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